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Rationale

Lakehead District School Board (LDSB) is committed to equity and inclusive education. It
includes promoting equitable and inclusive learning and working environments. Lakehead
District School Board values equity, inclusion
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Policy

It is the policy of LDSB to promote equity and inclusive education in accordance with the seven
guiding principles.

Lakehead District School Board is committed to:
I equity of access and equity of outcomes so that students can achieve their potential;

f fostering a climate of understanding and mutual respect for the benefit of diverse
student, staff and communities; and

f identifying and addressing individual or systemic discrimination because of
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3.2

3.3

3.4

Shared and Committed Leadership

The principle of shared and committed leadership recognizes that all partners in
education, including community partners, parents, and students, are responsible for
preparing students to live in a diverse society. The Board recognizes that bringing
change to instructional practices and the learning culture requires strong, focused
leadership from, in particular, school board trustees, director of education,
superintendents, principals, and teachers. The Board and schools will provide
leadership that is responsive to the diverse nature of Ontario’s communities and
committed to identifying and removing discriminatory biases and systemic barriers to
learning.

School-Community Relationships

Lakehead District School Board shall meet the needs of diverse communities and
workplaces through active involvement, input and participation of students,
parents/guardians, staff and communities, to understand all perspectives about all
students so that their needs can be met. Collaboration will be based on respect, open
dialogue and partnerships with students, parents/guardians, staff, committees and other
community groups and agencies. Lakehead District School Board will draw upon the
expertise of their partners to explore innovative ways of sharing resources that can help
them meet the diverse needs of students and provide new and relevant learning
opportunities.

Inclusive Curriculum and Assessment Practices

Students need to feel engaged by what they are learning, supported by staff and
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3.5

3.6

3.7

Religious Accommodation

Lakehead District School Board upholds the Ontario Human Rights Code that prohibits
discrimination on the grounds of creed (includes religion) and establishes the duty to
accommodate. Lakehead District School Board will take all reasonable steps to provide
creed (religious) accommodation for students and staff (see Appendix A). Lakehead
District School Board acknowledges an individual’s right to follow or not to follow creed
(religious) beliefs.

School and Workplace Climate and the Prevention of Harassment and Discrimination

Lakehead District School Board will foster a positive school climate in which all members
of the school community feel safe, welcome, accepted, and supports positive behaviours
and interactions. Lakehead District School Board recognizes that harassment,
discrimination and workplace harassment can negatively affect working relationships,
the learning process and personal well-being, as well as school climate. Lakehead
District School Board has established policies and procedures that enable students and
staff to safely report incidents of harassment, discrimination and workplace harassment
and that will enable the Board to respond in a timely manner. Regular monitoring of
school climate is essential. All schools will administer school climate surveys at least
once every two years and use survey data to inform school improvement planning.

Professional Learning

Lakehead District School Board will provide professional learning opportunities for staff,
administrators and trustees to deepen awareness and build capacity to promote a
climate of understanding and mutual respect that is conducive for equity and inclusive
education. Professional learning activities with LDSB will be ongoing, evidence-based
and focused on positive outcomes, including topics such as anti-racism, anti-
discrimination, anti-homophobia, antisemitism, anti-Muslim discrimination, and gender-
based violence. Lakehead District School Board will provide opportunities for staff and
trustees to participate in training and will provide information for students and parents to
increase their knowledge and understanding of equity and inclusive education.






